In exercise of the powers ¢
«f the Constitution of India, the Governor,
tie H.P.Public Service Commission, is pleas
‘romotion Rules for the post of Treasury O Ticer (C
Vepartment, Mreasures, Acoonnts & Lotte:icy as per Ar ex,
notification, namely.-

Shoert title aud J. (1) These 1ales may be call

Cemneneeniem Finance Department Ty
Lotterics, Treasury Officer, Class-
Recruitment and Promotion Ryl

(2) These rules shall come into force from | I‘dﬂ .
of their publication in the Rajpatra, Hin e on
Pradesh. Jpatra, Himachal

Repeal and 2. (1) The Recruitment and Promation Rules for the o
=i of igasuny Officer, Class-[§ (Gazetted) notifisq
vide noiii“cation No.12-4, 74-Fin(T&A), (e
5.8.19% . and as amended from time to time ar.
hereoy repealed to the extent these pertain to the
pOSl of TTC&SHTY Officer. Lt e B

L
4

=) Notwunstanding such repeal, any appointment
made or anything done or any action taken under
(e rules so repealed under sub-rule (1) supra shall
be dezmed to have been vahdly made or done or
taken under these rules.

By Order
Principal Secretary(Finance) :z(ﬁg‘ TN —— 5
Government of Himachal Pradesh. T
Endst.No.12-4/74-Fin(T&A)-V:l Dated Shimla-171009,the R[4 fE May, 2012,
Copy forwarded to;- p

1. The Secretary, H.P Public Service Commission, Shimla-171002.

12 The Deputy Secretary(Personnel) to the Government of Himachal
Pradesh.

o Controller, Printing & Stationery, H.P.Shimla-5 for publi
Rajpatra, Himachal Pradesh. '




The Deputy Legal Remembrance-cum-Deputy S, S L E e
Govemrﬁel?‘: of P%imachal Pradesh. Y Secretary(];aw) ol
5: The Deputy Director(Treasuries Inspection), Shimla/Mandi/D
Himachal Pradesh.

All District Treasury Officers/Treasury Officers, Himachal Pradesh.

haramsala,

~F
G

_ uiga—t’%s L%
Secretary(Finance)-Cum- irector,
Treasuries, Accounts & Lotteries, H.P.

i




RECRUITMENT AND PROMOTION . RULES FOR
TREASURY OFFICERS IN THE DEPARTME
ACCOUNTS & LOTTERIES, HIMACHAL PRADESH.,

Name of the Post. Treasury Officer
fz‘“ Number of Posts. /9 (Seventy nine)
3 | Classification Class I1 (Gazetted)
1
4. |Scaleof Fay Pay Band 31030034800 + 4400/-Grade Pay
5. | Whether celeciion | Sclection. g
post of non-
selection pist.
6. | Age  for  direct| As may be prescribed for direct recruitment to the i
recruitment.

H.P. Administrative Service from time to time.

Provided that upper age limit for direct recruits
will not be applicable to the candidates already in
seivice of the Government including those who have
been appointed on adhoc or on contract basis;

Provided further that if a candidate appointed on
adhoc basis or on contract basis had become over-
age on the date he/she was appointed as such he/she
shall not be eligible for anv relaxation in the
presciibed age- limit by virtue of histher such adhoc
or ceutract appointment,

Frovided further that upper age-limit 1s relaxable f
fcr Scheduled  Castes/Scheduled  Tribes/Other
Backward categories of persons to the extent
pe.inissible under the general or special order(s) of
the Himachal Pradesh Government;

Provided further that the employees of all the
Public Sector Corporations and Autonomous Bodies
who happened to be Government servants before

absorption in  Public  Sector Cmporatin_:_:r}sr‘
Autonomous Bodies at the time of initial
constitutions of such Corporations/Autonomous

Bodies shall be allowed, age concession in direct
recruitment as admissible to Government servants.
This concession will not, however, be admissible 1©
such staff of the Public Sector
Corporations/Autonomous Bodies Wwho are/were
subsequently appointed by such
Corporations/Autonomous Bodies and who are/were
finally absorbed in the service -‘j_’f 2 h
Corporations/Autonomous ~ Bodies after '
constitution of Public  Sector Corporali0
Autonomous Bodies.




7. | Mirimum
2ducarional
Oualification and the Hlmachal Pradesh A’mes’:;a.w._
: otner  cualifications from time to time. 4
i 12quived  for direct T
cecruiis. 2. DESIRABLE QUALIFICATION(S): ]

; Knowledge of customs, manners ang Falects
Himachal — Pradesh  and  suitability .
appointment in the peculiar coaditions preva‘]mg §
m the Pradesh. '

: 8 | Whether age and | Age: Not applicable. ' 0
? educational Educational Qualification: Not apnlicahle.
qualifications
preserioed for !
bdiveet tecruits will !
ga oy i the cae of
' Fromiess. o . A
_9-._“ Periol" of probation, | Two years subjeci to such further exteision 1% i)
T eay period not cre:2ding one year as may be oni:Tec by
the competent authority in special circumsiv.ses «ad
reasons 1o be recorded in writing.
10. \1-'th 4 of
o ruivvient, whether | (i) 80% by promotion; j
by direct recruitment | (i) 20% by direct recruitment on fhe basis of
or by  promotion, combined competitive examination pres:tibed for
deputation, transfer selection of candidates for recruitment to the H.P. |
and the percentage of Administrative  Services and allied posts.
posts to be filled in thereunder.
by various methods. _
11. | In case of recruitment | “By promotion fmm amongst the Supcrmtendenh

by promotion,
deputa.ion / transfer,
grades frem  which
promotioas,
deputation/ transfer is
to be made,

Grade-II having three years regular service or regular |
combined with continuous adhoc service, if any. |
the grade, failing which by promotion from aem
the Superintendents Grade-II ha\nng nine \vears
regular service @ ombined with conun
adhoc_service,. If any, combined as St _u&:ﬁlzlsw
Grade-1l_and StAssistantDistrict er_ou
which one year service as Supm!ltﬂ

shall be essential.”

= E" 3




Note: The roster will be rotated aiter e

till the representation to all categor h

upto the prescribed perceﬁta'ge,‘s_ Th
vacancy is tw be filled up from tre categofyw :
vacates the nosts. R =

A(1) Provided that for the purpose of promotiony |
every employee shall have to serve atle:
term in the Tribal/Difficult areas subjec
adequate number of post(s) available in such
areas:

Provided further that the proviso (1) supra
shall not be applicable in the case of fhose
employees who have five years or less service.
left for superannuation.

Provided further that Officers/Officials who. g
have not served atleast one tenure in |
Tribal/difficult area shall be transferred to such
area strictly in accordance with his/her senicrity |
in the respective cadre.

e, |

EXPLANATION-I: Fo: the purpose of proviso
A(1) supra the “term” n Tribal/Difficult areas
shall mean normally three years or less period of
posting in such areas keeping in view the
administrative requirements and performance of
the employee.

EXPLANATION-II: For the purpose of proviso

A(1) supra the Tribal/Difficult Areas shall be as
under:- -

1. District Lahaul & Spiti.
2. Pangi and Bharmour Sub-Division of
Chamba District. _
3. Dodra Kawar Area of Rohru Sub-
Division. :
4. Pandrah Bis Pargana, Munish Da:l:kah .
and Gram Panchayai Kashapat, Gram
Panchayats of Rampur Tehsil of District
Shimla. -
5. Pandrah Bis Pargana of Kullu Di
6. Bara Bhangal Areas of Baynath .
Division of Kangra Distriet.
7. District Kinnaur T

Ry




B(1)

)S ..\n :
9. Khanyo

adhoc service rendered in the feeder post, if any, |
prior to regular appointment to the post snall be
taken into account towards the lergth cf service
as prescribed in these Rules for p omotion’
subject to the conditions tlat the adhoc
appointment/ promoiien in the jeeder category
had been made afte  following proper |
acceptable process of selection in ac:orcance
with the provisions of R&P Rules; |

considered for promotion shall possess the
minimum qualifying service of atleast 3
years or that prescribed in the Recruitment

and Promotion Rules for the post, whichever
is less.

Tehsil, Gada

Ghanyar, Thacl
Kholanai of Bali-(
Jharwar, Kutgarh, Gramin
Trailla, rope, Kathog, :idh-
Hastpur, ~Ghamrehar aid DBhetehar |
Patwar Circle of Padhar Tehsii
Kallpar, Mangarh, Thacn-Bagrs. |
Magru and South Magru: Patwar Circ
of Thunag Tehsil and Batwera Paiwz
Circle of Sundernagar Telisil in Mandi |
District.

In all cases of promotion, tl.e continuous

Provided that in all cases w“c.: a|

junior  person  becomes eligible zour'
consideration by virtue of his/her totall
length of service (including the se.v ce |
rendered on adhoc basis, followea by
regular scrvice/ appointment) in the teeder
post in view of the provisions referred to
above, all persons senior to him/her in the
respective  category/post/cadre shall be
deemed to be eligible for consideration and

placed above the junior person in the field of
consideration.

Provided that all incumbents to be




T

ineigible  persons
ex- servicemen Tecr

provisions of Rule 3 of Lemobjlise
Forces Persornat (Reservation A
in Himachal Srate Mon-Technical

Rules, 1972 and Laving been g;lven ﬁig
beuefit of seniority thercunder or recruited |
under the provisions of Rule-3 of Ex- |

servicemen (Reservation of vacancies in the |
Himachal Pradesh Technical Services)
Rules, 1985 and having been given the
benefit of seniority thereunder.

(2) Similarly, in all cases of confirmation.
continuous adhoc service rendered on the
feeder post, if any. prior to the regular:
“pponitment/ premoiion against such "post.
siall be taken into account towarde e
leneth  of  service, if the adhoc
appointment/promotior. t+d heen made afier
proper selection and i v ordance with the
provision of Recruitmert anc Promection
Rules;

Provided that Inter-sc-seniority as a
result of confirmation after taking mio
account, adhoc scrvice rendered as referred
to above shall remain unchanged.”

12.

If a Departmental
Promotion
Committee exists,
what is its
composition.

As may be constituted by the Government from time

13.

Circumstances under
which the H.P. Public
Service Conunission
is to be consulted in
making recruitment,

As required under the Law.

14.

Essential requirement
for a direct
recruitment.

A candidate for appointment to any Service or post
must be a citizen of India,




| may be, so o

written test or prac

16.

Reservation.

The appointment to the service
orders regarding reservation j,
Scheduled Castes/Scaeduled Tri

Classes/»ther calegorics of persor
Himachz! Pradesh Government from tir

Departmental
Examination..

Every member of the service  shall
Departmental Examination as prescri .
Departmental Examination Rules, 1997 as ar
from time to time.

18.

Power to relax.

Where the State Government is of the opinion tha itis
necessary or expedient to do so, it may, by order for |
reasons to be recorded in writing and in consultation |
with the H.P. Public Service Commission, relax “nyct
the provisions of these Rules with respect to any clas. |
or category of persons or posts,




